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Diversity Monitoring Form
Board and Committee Recruitment Spring 2019
Southway is committed to promoting equality and valuing diversity. We believe that our decisions and services are improved when they are informed by a wide range of experiences and perspectives. 
We want to make sure that we treat people fairly and do not allow any ‘unconscious bias’ to influence decisions in our recruitment processes. On going analysis of diversity statistics helps us to assess how we are doing and challenge ourselves to do better.
It would be appreciated if you would complete this form. The information you provide will be used for monitoring trends about the people we attract to apply for this type of role and those we appoint.
Any information you provide about disability will also be used to make reasonable adjustments to enable you to have a fair opportunity to be considered for the role.

	Privacy Information

Why and how we will use your data

The information you provide will only be used for monitoring trends about the people we attract to apply for this type of role and those we appoint. Any reporting of diversity statistics will not attribute your responses to you individually.

Any information you provide about disability will also be used to make sure we make reasonable adjustments to enable you to have a fair opportunity to be considered for the role.

Completion of the Diversity Monitoring Form is voluntary. If you choose not to complete the form this will not disqualify you from being considered for the role of Committee Member.

Who will have access to your data

The information you provide via the Diversity Monitoring Form will only be available to relevant members of the Governance Team and will not be shared with the Selection Panel, except where information about a disability is used to make sure we make reasonable adjustments to enable you to have a fair opportunity to be considered for the role.

Trend data, incorporating your responses, will be shared with the Board, but your responses will not be attributed specifically to you.

How long we will keep your data

Once the selection and appointment process is completed, all forms will be destroyed.

Your pseudonymised data will be kept in a spreadsheet for up to one year, to enable monitoring of trends. This means your name will not be included and your responses will not be attributable to you individually.

Further Information

You have a right to withdraw your consent for us to process this data at any point.

You have other rights, such as the right to access the data we hold about how. Generic information about your rights and how Southway handles personal data can be found in the Privacy Statement on our website.

Southway’s Data Protection Officer is Matthew Maouati, Head of Governance and Performance. If you have any questions about how we will handle your data, please speak to him. He can be contacted at m.maouati@southwayhousing.co.uk or via the Customer Hub on 0161 448 4200.




A. Age
	Your age
	

	I prefer not to say
	


B. Disability
The Disability Discrimination Act 1995 defines a disability as:
“A physical or mental impairment, which has a substantial and long-term adverse effect on a person’s ability to carry out normal day-to-day activities”

Do you consider yourself to have a disability?
	Yes
	

	No
	

	I prefer not to say
	


If you answered ‘Yes’, please provide brief details of your disability and any reasonable adjustments you would require should you be invited to interview for this post.
	


C. Ethnicity
(These are based on the Census 2011 categories and are listed alphabetically)
	Asian/Asian British

	Bangladeshi
	

	Chinese 
	

	Indian 
	

	Pakistani
	

	Any other Asian background (specify below if you wish)
	

	


	Black/African/Caribbean/Black British  

	African
	

	Caribbean
	

	Any other Black/African/Caribbean background
(specify below if you wish)
	

	


	Mixed/Multiple Ethnic Groups

	White and Asian
	

	White and Black African
	

	White and Black Caribbean 
	

	Any other Mixed background (specify below if you wish)
	

	


	Other Ethnic Group

	Arab
	

	Any other ethnic group (specify below if you wish)
	

	


	White

	British/English/Welsh/Scottish/Northern Irish
	

	Gypsy or Irish traveller 
	

	Irish
	

	Any other White background (specify below if you wish)
	

	


	I prefer not to say
	


D. Gender
(These are based on 2012 EHRC research report, Monitoring Equality: Developing a gender identity question)

At birth were you described as:
	Female
	

	Male
	

	Intersex
	

	I prefer not to say
	


Which of the following best describes how you think of yourself?

	Female 
	

	Male
	

	In another way
	

	I prefer not to say
	


E. Sexual orientation
Which of the following options best describes how you think of yourself?
	Bisexual
	

	Gay/Lesbian
	

	Heterosexual/Straight
	

	Other
 (specify below if you wish)
	

	

	I prefer not to say
	


F. Religion or Belief 

(These are based on the Census 2011 categories and are listed alphabetically)
Which group do you most identify with?

	Buddhist
	

	Christian (including Church of England, Catholic, Protestant and all other Christian denominations)
	

	Hindu 
	

	Jewish 
	

	Muslim 
	

	No religion  
	

	Sikh
	

	Any other religion or belief (specify below if you wish)
	

	

	I prefer not to say
	


G. Legal marital or civil partnership status
	Married/In a civil partnership
	

	Not married/Not in a civil partnership
	

	I prefer not to say
	


H. Carer status
Do you perform a carer role?
	Yes
	

	No
	

	I prefer not to say
	


Do you have a dependent child/dependent children aged 16 or under?

	Yes
	

	No
	

	I prefer not to say
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