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 Audit and Risk Committee Member Vacancy
Location: Didsbury, Manchester

Salary: Unpaid (reasonable expenses covered)

Southway Housing Trust is an ambitious, dynamic and forward-thinking community based housing association, which owns and manages 6,000 affordable properties in the South Manchester area. We are committed to providing good quality customer services and effective asset management. We will build 750 new homes up to 2021 and continue to invest in the people who live in our communities.
We currently have a vacancy on our Audit and Risk Committee. We are looking for applicants who are passionate about using their skills and expertise to help us deliver our ambitious plans and ensure our communities thrive and develop.

In particularly we are seeking members with experience in Property Health and Safety Compliance. The role might be particularly suited to someone working in an Executive Director position, although we will consider all applicants with relevant skills. This would be an excellent personal development opportunity for a senior professional, to develop skills and experience in a non-executive role whilst committing less time than a full Parent Board Member position would demand.
As a community-based social landlord, our Board and Committee Members should have some knowledge of South Manchester and be able to attend meetings in Didsbury.
Southway’s Board Members have chosen not to be remunerated, as part of their community commitment; however, we will meet all reasonable expenses incurred while engaged in duties.
Further details about the role and how to apply can be found on our website [ADD LINK]. If you would like to learn more about the role please e-mail governance@southwayhousing.co.uk or call 0161 448 4216 and arrange an appointment to speak to Karen Mitchell, Southway’s Chief Executive.

Applications must be submitted by 4.00pm on Thursday 16th August.

Interviews will be held the following week, with a view to the successful applicant commencing their term of office in mid-September.
Southway is committed to promoting equality and valuing diversity. We welcome applications from suitably skilled people from all sectors of the community.

All applicants who have a disability and meet the minimum essential criteria for the post will be invited to interview.  If you have a disability please tell us about this on your application form and please let us know about any special arrangements you would like us to make if you are invited in for an interview.
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